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Score
Criteria Strengths Areas for improvement
(1-7)
1. Expected Learning Outcomes 3
1.1 The expected learning outcomes have been clearly ATTUIUMIA519 ELOs HATMILAAIDNAINADAAADIVDI ELOs 2
formulated and aligned with the vision and mission of the fuddeen A YosnamInedouazauza 6 ey
university [1,2]
1.2 The expected learning outcomes cover both subject | - HANFATINITAIHUA ELOs - ma‘ﬁmm%mﬂ“lﬁ’“ﬁ’mw5qmig%ﬂﬂﬁw§%ﬂuw’ci"ﬂf;fmﬁ”u 3
specific and generic (i.e. transferable) learning outcomes [3] ﬂiﬂﬂﬂqnﬁcﬁ Generic U1ag Specific | Wayzmniznig (subject specific) uazﬁ'ﬂmﬁ'ﬂﬂ (generic) ﬁaj}’ﬂ DU
learning outcome ,
- nszIUMIMsdsziivtazalivlyennuaseunguuee ELO 13
NNYL Generic LA Specific learning outcome
1.3 The expected learning outcomes clearly reflect the - wﬁ’ﬂqmﬁmﬁmmau%y‘a - miﬁﬂ3zmumi@wwuﬁ%ﬂmuiumﬁmmaummﬁ’mmimm 3

requirements of the stakeholders [4]
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Score
Criteria Strengths Areas for improvement
(1-7)
2. Programme Specification 3
(% 4 { o [
2.1 The information in the programme specification is - waﬂqmuﬁm%yjaimaz@ﬂﬂ - mmﬂiu5’3umaa%’ayjamumﬂﬂizﬂauﬁﬂmuﬂ"likluwaﬂqm 3
1 9
comprehensive and up-to-date [1,2] Seamesseaunsnaas 1y ANUNUATBURINAN FATNMIIHILNT TUFDINIIAIE) NI
1AD.2 ﬂT]eﬂll‘V]El!LauﬂU‘iJﬂTHWfNﬂﬂ‘H
- Imssvlyamangas lunnsou
51
2.2 The information in the course specification is - ﬁﬁﬂ@@liﬁﬂﬁﬁﬁﬁﬁaj}ﬂyﬂ - ﬂiz‘U’JumiﬂTﬁGlﬁ’Ji]ﬁf]“]Jﬂ’Jmﬂi@ﬂﬂ@hﬂlmﬂﬁﬁ‘]ﬂuazﬂﬁm 3
comprehensive and up-to-date [1,2] iWﬂﬁzL%ﬂﬂizﬁUﬁﬂ%%ﬂMJﬂ@. 3 ﬁuﬁﬁﬂ
- szuDuazna Inesaeud uae 3 luusaziliianuuanaleny
@ I ! @ o 1
vsolimsdsulyalmiuiideyad “iumiv” ogiaue
. . = A Y o o A L A Y o o Y o
2.3 The programme and course specifications are - UNMITADAITUBINIHUANANTAT - LW'mJﬁsTﬂ%uiumsﬁ@fmm@ﬂmuﬂﬁuawaﬂqmuam@ﬂmuﬂ 2

communicated and made available to the stakeholders [1,2]
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Score
Criteria Strengths Areas for improvement
(1-7)
13RI
3. Programme Structure and Content 2
3.1 The curriculum is designed based on constructive - Az1IUMs Wio suaoulumsih ELOs 119 lumseenuay wie 2
alignment with the expected learning outcomes [1] ﬂ%”‘uﬂgﬂﬂﬁqa%’nwé’ﬂqmmiﬂiamqm@iﬂqmiﬁmuﬂgﬂgmums
Beumsaeu mslsziiuma fiaeandoaiy ELOs pd1adanuias
AsIMILEaInszuIumsii ELOs il lumseenuunTaseaiia
NANGATLUAZMNUATIHALIDIAVDINANGAT fFarunngaay
- m3lsziiunnuaenndedued ELOs ﬁ’uimaa%’nmmwﬁﬂqmﬁ
2ONUUY
3.2 The contribution made by each course to achieve the | - i curriculum mapping TWEAIMNS | - NIZVIUMINTZ10 ELOS ”lﬂg'ﬁw%ﬂuwﬁﬂqmﬁ%ﬂmu 2

expected learning outcomes is clear [2]

AFEIYANNTUNAYOU ELOs

319991

a o y Y 1 a o Y
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Score
Criteria Strengths Areas for improvement
(1-7)
. . . o A o = ] Y a YN 1 Y a A o ]
3.3 The curriculum is logically structured, sequenced, | - Hangasimsdaunumsanu1d | - srwsadedamunngua ldddansnumsnedasaain 3
[ 2
integrated and up-to-date [3,4,5,6] Hanuren Tosnumazimaysan | M3Feadnuse 35 msysanmsuazanuinaisvouile viily
MITINAUTZHINT I 51899
o 9 [ = 1% a 1 9 @ o w ~ 9
-MIva lnseasnvangasimsda | - msdszdiunlasaadienan gas aaumsieud tagmsysan
a I 1 1 @ ] o o
waIraeniunguednFay | MIveIrangaIgnass iIzauLazlin iUy
4. Teaching and Learning Approach 3
. . . . A (o = o a Y v =2 Y = [ v
4.1 The educational philosophy is well articulated and | - HF¥gmsAnyIvesumdonaz | - asesuieldmuganudems ldnasalisavesangas uazms 2
[ [ I o A [ 1] o U % o
communicated to all stakeholders [1] Hlsvanmstnyvesnanganiiu | duniivanulddiygvewnangasih ldgmsussaselSranves
NN IUMSTAMSEOUMTTOU | UN1INGGY
' A 1 = 1Y 4
- nszUIUMILazFoIn M deaslivgmsane lugduanla
9 )
du@evosrangas luuaaznqy sauNInslsziliunamsdoais
4.2 Teaching and learning activities are constructively | - HaNgAIUNMITANITEU - NIZVIUMST IUMTTAMTIEoUMTdoU 3

aligned to the achievement of the expected learning

outcomes [2,3,4,5]

nanralegluuY tazlinsvans
[38UMIAOULVY active learning

- MIAUUUNUBYVUNTOL
IATFIUMTANHIHIHIA UA.0.3-
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i 1¥ 1359 ELOs vesnangasndaon
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Score
Criteria Strengths Areas for improvement
(1-7)
4.3 Teaching and learning activities enhance life-long | - Wangasimssamsiieumsdou | - nszurumsmslsziliuinyzmsizounaeaiinvesdisou uaz 3
learning [6] nduasuinveijauiulddten | maliulieinuzNdidesod
a =1 9 aa = d' o w Y a = CY 4'
INANIILIYU IATDATIN Iﬂﬂm‘WTg - ﬂ’JiﬂJﬁ8‘]J‘]JLLa3ﬂﬁllﬂ‘ﬂ‘ﬂﬂflﬂ"lﬂﬂiﬁnﬂiWﬂ’J%TNﬂWﬁ%ﬂlﬂﬁ@u
=y 9 ao [ A ~ Y Aaa 1 I
NI ININNITUIUNTTIVY mmsumiLiﬂugmammmmﬂmzuu
5. Student Assessment 3
5.1 The student assessment is constructively aligned to - ﬁﬂi$U3uﬂ13ﬂi$LﬁuﬁﬂﬁﬂH1nﬂ - M3YUsZiUNTTUIUMTTUNARYY TTHIMIARE A N UL 3
) v
the achievement of the expected learning outcomes [1,2] JUNDU AIUATUIN T2HI9ANYN MIANEN
' o a3 = a A o w a Y 1 H Y
UAZNDUAUIINTANEN - ﬂa”lﬂmmﬂmumemﬂ‘umsﬂizmuwiﬂmmazwmauﬁlw
Y [ zﬂ' [ a v =K J
doanaodnl ELOs IﬂEJLG]f’t’)lIﬂ‘UﬂTi‘]Ji%LiJuuﬂﬂﬂ‘kl"l‘l]’t‘)\umﬁg
a Aa @ a v 2 dy
FYIVINUN ﬂi'lul“lﬁﬂi%’ﬂﬂ‘klll'lﬂﬂ\i‘llu
. . . . @ = a 1w R L o Y v ax @
5.2 The student assessments including timelines, - NangaAsLaANTIgasiagnvUD - mi1Jizmmmﬂﬁmgmﬂmmzmgmmﬂunmsamga::: 3
4 [ a { a g}/ go’ LY J a 1
methods, regulations, weight distribution, rubrics and nammMsIanazmslsediunain szidiuma 52uNnaivdnedesntseneulunsilszdiun
grading are explicit and communicated to students [4,5] FaLau ﬁ@ﬂﬂ’g@\‘lﬁJiJmiTTﬂNﬁﬂ”liﬁ&lugﬂlﬂﬂﬁﬂa%1
A Y] . ] A Ao & X A Y A A
- MIINNM3 19 rubrics TATRUAgUIWIMAT U UGIRA s21iUN
A I Vo R
’Ha1ﬂ‘ﬂa'lEJL‘WE]ﬂ'J']iJLﬂu‘ﬁiillLLﬂuﬂﬁﬂ'H']
. . . . o Yo a a an a A Y Y A A Y
5.3 Methods including assessment rubrics and marking - Waﬂq@]ii‘]ﬂ‘ﬁﬂ'ﬁﬂigmuuﬂﬂﬂﬂ - ﬂi%’ﬂf]uﬂ1i15]5'Ji]’ﬁ’f]°]J'Jﬁﬂ'liﬂi%mulW’fﬂﬂiJﬂ'ﬂiJQﬂﬁ’(’N !‘]fﬁ]ﬂﬂvlﬂ 3

schemes are used to ensure validity, reliability and fairness

of student assessment [6,7]

s
INWUN

nazgasssy uazuuIntemsrh lddsuilge

Y . a A ) v = A X
- fnﬁcla‘]f rubric Gl,l'lﬂ']ﬁllﬁgliluWaﬂ’liliﬂugGUfNUf]ﬁﬂ‘HHWNGUu
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Score
Criteria Strengths Areas for improvement
(1-7)
. . 1Y = Y 9 9 [ a a A Y 9 v
5.4 Feedback of student assessment is timely and helps | - waﬂqmumﬂmagaﬂauﬂau - szuIuMsUseiivlseansnmvesms linadeiounaums 3
. . [] 1 [ a 1Y~ A Y YA [ =) Y v
to improve learning [3] 2619 1¥U MTUTTMANSUUUNAT ﬂizmuuﬂ@ﬁaummﬂglmgﬁﬂuﬂiuﬂgqmmau”lwunm
aou
- ﬂﬁﬁgﬁjﬂulil‘"mﬂi%‘]f!uﬂﬁ%%ﬂ
v =K
VDIUNFANH
v @ 31 o
5.5 Students have ready access to appeal procedure [8] - waﬂqmﬁizummzﬂa"lﬂmi - ﬂi%’ﬂ’mmimi@i’mﬁ’f]‘Umﬁi‘]J“VIi1ULﬂ1}11ﬁ]ﬂlumﬁluﬂWiQWﬁimﬂlm 3
o Y Y A = = o =
ANITUDIDUTYUVDIUNANHIN UNANE
9
FALIU - MInUMULazlsslulscansnINUoITUAD UIAZFOIN Y/
S Y o = a A J
q‘i.TJLL‘U‘Uﬂﬁq‘ﬂ‘ﬁﬁﬂ!‘ﬂﬁ\‘mﬁiﬁuﬂﬁﬂHWWﬁﬂlﬁﬂﬂﬂﬁ@ﬂ‘ﬁiﬂ!
6. Academic Staff Quality (Overall opinion) 3
v ¥ o o 1 o 1 a I o
6.1 Academic staff planning (considering succession, - waﬂqmﬁmﬁmmuwu - UM IHAIALD AT ZA L HIN19INM5 VeI ENTAIY 2

promotion, re-deployment, termination, and retirement) is
carried out to fulfil the needs for education, research and

service [1]
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Score
Criteria Strengths Areas for improvement
(1-7)
6.2 Staff-to-student ratio and workload are measured - HANGATIMIIAATINTEAN - M3 195 Teminnmsaaaudas1@Iuve9019158A01INANYT 2
and monitored to improve the quality of education, research | V84919138 msulannumuievesmdadiuiidna @ muzauie l @
and service [2] Jundoudaq Lﬁagﬁuﬂmmwmsﬁﬂumiﬁau M3298 LAZMIUITMI
AT
6.3 Recruitment and selection criteria including ethics | - wﬁﬂqmﬁﬁ%umumﬁummisf AFTUIUMITHAZFEIN NN ARATS 087 FUSZTUDMITY M3 3
and academic freedom for appointment, deployment and Tniifiamu A IAa 3l tazmsduasuiannensdiynains lasu
promotion are determined and communicated [4,5,6,7] (ERbT W%’auﬁ’qﬂizLﬁuwami%’nmmﬂgmmcﬁdn % V031AAINI
6.4 Competences of academic staff are identified and - Hszyuvazna lnmsdsidiu - NIUIUMIIHAMIU TSN AU U ANTTO UL U016 3
evaluated [3] AUTTOULAUAUH VD
IR
6.5 Training and developmental needs of academic staff | - ﬁﬁﬂ@@ﬁﬁmﬁﬁjﬂﬁﬁduﬂizmm - uwuﬁwummmﬁzﬁzﬂzé’uuazizazﬂn Lﬁ'aﬁmﬂ%’iumi 3
are identified and activities are implemented to fulfil them | EUTYUMINAUIAUIBIVDI MUHUMUBATINAIUDINANGAT
(8] UYAINTAININS IULaazll - ﬂizmumﬂumi%’ﬂﬁmwuﬁwmuﬂmﬂiﬁmmzﬁmmzmﬁ
Usgiiundomimanmsdszdiulliulge
6.6 Performance management including rewards and - 91150URnaNgAT 18T UMS - sz‘ummzﬂa"lﬂﬁsﬁﬂmu”lumﬁa%’wﬁmu 3

recognition is implemented to motivate and support

education, research and service [9]
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Score
Criteria Strengths Areas for improvement
(1-7)
o o v U a a v Aa o
6.7 The types and quantity of research activities by - mmsﬂﬂsmmaﬂqmﬁwmm - szyutagna lnlumsduasumsadananuidenaziimsanum 3
a 4 g; [ a ] 1 4
academic staff are established, monitored and benchmarked Anunneluszaua uag SEANC LGN
. a ] 1 4‘ = d' a A a 1 a
for improvement [10] HTHTGHW]E’)EJ”I\W]@L‘L!@\ﬁQﬂ‘IJ - szuuﬂ%’“lumimmumaﬂizmu‘szuma“lﬂumsﬁuﬁsum‘s
9 a o = aAa g 1 A
FIWHANUIVYLUAS UM TANNNDYNADIUDI
L= 9 av A @ g’/ F)
- m‘m1@msmmmm’Ji}ﬂm’a‘wmumﬂumuﬂmmwgmzﬂ?mm
7. Support Staff Quality (Overall opinion) 3
7.1 Support staff planning (at the library, laboratory, IT | - wé’ﬂqmﬁuwuﬁmiﬁ'ﬂmﬁ - !,qum'iﬁwu1uﬂa1ﬂ31ui$ﬂ$ﬂ1j izﬂznawﬂ1im7%jﬁ1uw1i 3
facility and student services) is carried out to fulfil the needs uﬂa1ﬂiﬁ1ﬂﬁﬁuﬁ1§ulﬁﬂﬂﬁ FIUIYAT WATNINIAAAIN NMITA Hazdlsziiuma
for education, research and service [1] IAMIFIUMIADUIALNTIVY
I [ 9
7.2 Recruitment and selection criteria for appointment, - M3saasseudssnatueld - ATTVIUMTLASFOIN AT AOET AYINVTLUUMITTY MIUAIAT 2
deployment and promotion are determined and tadnmedivayunauny m3Uiaa uagmsduasuianyaainsaeaivayula
{ 4 J o o
communicated [2] uﬂﬁ'lﬂi‘ﬁa'l@’f]ﬂ Lﬁﬂiﬁlﬁt’lﬂwaﬂ@ JUNIY L!,ﬁ$ﬂ'lﬁG]5'Ji]t’fE]‘]Jﬂ'li!%ﬁii]Lﬂm“ﬂﬂlﬂﬂuﬂa'lﬂi AIDUAYY
9 ! '
ﬂ1iﬂﬂﬂ1§ﬁﬂﬂﬂ15ﬁ'ﬂuuﬁ$fﬂi')ﬁ]ﬁl Glm,mmiﬂguummﬁmiuﬂgnmmuazizmwmiﬂgumm
a o a 1 a J
7.3 Competences of support staff are identified and - Hszyurazna lnmsdsediu - NFZUIUMTHINAMTY TSI AU T UANTTOUL VD915 3

evaluated [3]
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Score
Criteria Strengths Areas for improvement
(1-7)
7.4 Training and developmental needs of support staff - ﬁﬁﬂg’@]iﬁmi%ﬂﬁﬁﬂﬂﬂiwﬂm - uwuﬁ@mmmmszﬂzg’uuazizﬂzan «?qawmsaﬁmﬂ%’iumi 3
are identified and activities are implemented to fulfil them | @HVAYUMINAUIAUIBIVDY duasuldyaains lasumsianauismsvesnangas
[4] yamnsmeaiveuluudagdl | - nszuaumslumssaiumuiannyaainsivine auuas s
UsgiiundomihmwamsdszdiullSulge
7.5 Performance management including rewards and - UHNINRBLaTAMD UTTU - m3aaa UszluratazmslSulgeszuunaznalnlumsadhs 2
recognition is implemented to motivate and support uazna lnTumsiszidiuaiug yigmaals aaearuadrussgelolumsdfiaau
education, research and service [5] AN VLAZNMINgDe 1131978
TdiResaFagundihaualuau
A9
8. Student Quality and Support (Overall opinion) 3
8.1 The student intake policy and admission criteriaare | -u@ngasiina’lanazuuamaly | - nszuaumsuassesnensdoans Iduadidrdnuniumsnias 3
defined, communicated, published, and up-to-date [1] msaagaliindnmidhizeuly | dszifiunamsionan
Nangas 15U MINNUITUDY
CRORETATMENIRY
8.2 The methods and criteria for the selection of - angasiszuumsnaden - msdszduwnasitaznszuiumsSuinAnyIazuINIINIg 3

students are determined and evaluated [2]
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Score
Criteria Strengths Areas for improvement
(1-7)

8.3 There is an adequate monitoring system for student | - HANFATUIZVUAANY mssziiuszuumsquandnyazuuamamsiiuilye 3

progress, academic performance, and workload [3] anudnhlumsSeunazms
WInendinug

8.4 Academic advice, co-curricular activities, student - viangasunanssuuan/asy - mstszluszuums Idanfine AnssuaSunangas nazms 3
competition, and other student support services are available | 1nfny1 lurInendelu TS my/aiuayuaudug umindne tagthwansdseduinly
to improve learning and employability [4] anlszme TumsdsudsamsIiusmsas g

- HANGAIUNINTIY Journal club
. . . . = o = ¥ ¥y AKX . = Y
8.5 The physical, social and psychological environment | - Imsdrsanunanela - MIINUNUMTATWANNIAADNNDDADNITLIYU JUATTUNIE 2
v Y
is conducive for education and rescarch as well as personal | @M WIAROUNDOSIUIGADMS | VOIFITOU TABHANGATION
. =) 9 =) o A 9 ?,‘, kY [ vy
well-being [5] i38U3 - MIUTLUULHUNITIAAUIAADUNIAUMININ FIANLAZATU
Y
FUAMLNINANE 5N WUINMITUTV59

9. Facilities and Infrastructure (Overall opinion) 3

9.1 The teaching and learning facilities and equipment | AMEZ 1AdI81UI8ANVAZAIN | - MIhwamslsziuanuiane v lugsaivayumsiFoudun 1y 3

. 4 9 49} @ < =1 o o
(lecture halls, classrooms, project rooms, etc.) are adequate | 9Un3sitay IATIATIINUFIY Tumsidsuilye TasnsouaguilsziduanuisanatazaNuiu iy
and updated to support education and research [1]
. . v 9 ! o A Aa a =3 T Y a Y
9.2 The library and its resources are adequate and - NHANFATNNOIDIUNUIAD NY - mi1Jizmumquwa%mmﬂwmmwewmﬁuﬂ 3

updated to support education and research [3,4]

7

ﬁu\iﬁﬂllﬁg’lﬁﬂ'WiﬂNa%Wﬂﬁ

9
U

9 a s A A9
NIDUMADUNAUADILWONITTAUAU

° a = T Y Aa Y
- ﬂ'lﬁu']Waﬂ']ﬁﬂﬁzlﬂJUﬂ’]']NWQW@iﬁ]ﬁ@ﬂWiiWUﬁﬂ']'ir’ll@\‘]ﬁi}!ﬂn']cl‘]f

TumsilfulgaTasaseunqualszduanuiissnenazanuiuais




15

Score
Criteria Strengths Areas for improvement
(1-7)
9.3 The laboratories and equipment are adequate and - ﬁﬁ’mﬂﬁﬁﬁmﬁmﬁzﬁﬂmqﬁﬁ - mydszdinanuianels (anunetiies anunionld wazau 3
updated to support education and research [1,2] el finuaioiiawise NUaNe) mmﬁmmmmﬁmzﬁﬂﬁﬂmuammmmi‘ﬂ%”uﬂgq
Ifus msesiuayumsiEouns
AOULATNTIVY UBAIMIIBIN
foalfuisnsniduvesndngas
Tagnse
9.4 The IT facilities including e-learning infrastructure | - HANGATUNIIIATEU - mMsdsziiuanuiianela (Anunetiies anundonly uazanu 2
are adequate and updated to support education and research | ensaumalinAny M@z yAaINT | Vi) mmﬁ'@ﬂmwmiEfuazﬁ’ﬂﬁﬂymammmqmﬁﬂ%’uﬂgq
[1,5,6] uazdin1s 19 E-learning luguyuy
w03 LMS Tumsiseumseaou
9.5 The standards for environment, health and safety; - ﬂ”li‘ﬂiSLﬁUﬂinJﬁQ“INE]Glfﬂﬁ}WuiJMiﬂiuéﬂlnﬂgﬂu FUNIN LAY 2

and access for people with special needs are defined and

implemented [7]
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Score
Criteria Strengths Areas for improvement
(1-7)
10. Quality Enhancement (Overall opinion) 2
. o o a < o 9 Y 1 P = ' Y
10.1 Stakeholders’needs and feedback serve as input to -Wﬁﬂ@@]iiﬂﬂiﬂ’ﬂhﬂﬂmu ANY | - ﬂﬁzmumiuwagmm@umu"lﬂmumﬂnﬂﬂqmﬂﬁﬂumi 2
. . Y Y v Y = o @
curriculum design and development [1] @mmimﬂ@nmu"lﬂmumﬂ ﬂiUﬂ?Q‘Viﬂﬂgﬁi
a Yy R g Y 1 Y1 a A
-msdsziiiunszuaums lAndsdeyavesdiaiuldduden
1 ] ] I
ATOUAQUNNNGN tazuuINMIlsulyessiluszuy
10.2 The curriculum design and development process is | - HangasnIzUIUNUMIULA: | - madszliunszurumsdsulyavangas 2
established and subjected to evaluation and enhancement [2] | U5v1ganangasnn 53 aw - msdszidivtazinsandiunasuanauiagnseguaaiainlu
MM UAUDIEND. AN
10.3 The teaching and learning processes and student —wa”ﬂqmﬁmﬁﬁmmﬂizmumi - fvuaszuutazna lnnganulunsdseiunszuiunsnis 2
assessment are continuously reviewed and evaluated to Feumsaoutaznslsziiung samsissumsaauuazisnmsdavazdssiliunanaonndeany
ensure their relevance and alignment [3] msBenveninfnyiedeasiiiod | ELOs ¥045167%1
-hwamsisziliunszuaumsiBeumsdounazmansiouives
wndAnwunlslumsySulse
. . (% = S A A A A o
10.4 Research output is used to enhance teaching and - NangATNAMINITINUAINY - ASTUIUMIHI0IBTMINTAU uns 3

learning [4]
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Score
Criteria Strengths Areas for improvement
(1-7)
. . eqe, e = a = o a = v =X [ d‘d J
10.5 Quality of support services and facilities (at the - Amzda IMsdsaiuanunanele | - msumamiﬂizmumquwa%mamﬂﬂﬂyﬂ,uﬁaﬂqmmma 3
library, laboratory, IT facility and student services) is youindny lunangasiiseas | demivayumsizouiuazasdeanuazainnlilumsiivilge
subjected to evaluation and enhancement [5] anua UUMT i3 smi’ AL AI9IUNY
ANUAZAIN
. 1% = [ Y Y 1 Y1 = 1
10.6 The stakeholder’s feedback mechanisms are - AUZUATHANGATUMITUS -nalanssiusiuanudesnsvesdiaruldarudennngu 2
a < 2 @ o a <
systematic and subjected to evaluation and enhancement [6] mmﬂﬂmuuax%’mﬁuauuzmméj SAIUNINITIANTLUIUMST IUMITTUWIANUAATY ttaguuInielu
[ 1 o @ @ {o o ' I
Haulddude mstnlFlumsdSuljmdngashsaediaiiuszuy
a ad 9y 9 YA 1 Y )
- m3dsziiiuasns lduvesdoyanindiidiuladrudonaziug
IRSIRPRIEATIER
11. Output (Overall opinion) 2
11.1 The pass rates and dropout rates are established, - HANGATAAMINUAZTIVTIN - MaswRgaazAnEINTZUIUM TNV Igiey Tuaiun 2
. . ) (% o A 4 o o v
monitored and benchmarked for improvement [1] %’ay‘amsmmmﬁﬁﬂm N1TAN L?}mﬂumﬂamuuﬁmﬁaumwwwmﬂixmumﬂuwaﬂqmGl,ﬁ"s?]
v Y
ponvoinAny lunan gaseds | davu
&
AOLUDY
11.2 The average time to graduate is established, - HANGATAAMINIAZTIVUTIN - mafisuifeaazAnyinszuaunsiauaesgiion Tuaian 2

monitored and benchmarked for improvement [1]
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Score
Criteria Strengths Areas for improvement
(1-7)
11.3 Employability of graduates is established, - HANTATAANNUAZ TIUTIY - masuRsazAnINszUIUMITHNYesgiey Tuain 2
monitored and benchmarked for improvement [1] Foyans lnnurhvestindian ReanunaniuduioNAINT T UM Iurangas 144
o 4 2
dusamsany G
11.4 The types and quantity of research activities by - HANTATAANNLAZTIUITIY - MafewRgaazAnyINTzUIUM I IINYeIgiey Tuaiun 2
students are established, monitored and benchmarked for | YoyatuIsevouindny @ernunnganiudwieiaunszuaums lundngas 1na
. 4 2
improvement [2] NETA
11.5 The satisfaction levels of stakeholders are - angasdisnanuianelaves | - msifsumeaazAnynszuIumsiinuvesgiion luaiun 2

established, monitored and benchmarked for improvement

(3]
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